MIHICTEPCTBO OCBITU I HAVKU VKPATHU
PAJIA MOJIOJIMX YYEHUX npu MOH VKPATHU
XAPKIBCHKUI HAIIIOHAJIBHU HTEJJATOT'TYHUIA

YHIBEPCUTET
imeni I'.C. CKOBOPO/IU
PAJTA MOJIOAUX YYEHUX XHITY
imeni I'. C. CKOBOPOIU

HAYKA TA OCBITA B
JTOCIIKEHHSX MOJIONX
YYEHUX

Marepiaiau

IT BceykpaiHCbKOI HAYKOBO-NIPAKTHYHOI
KOH(pepeHIii 1l CTy1eHTiB, aCiPaHTIB, JOKTOPAHTIB,
MOJIOAUX YYEeHHUX

13 mpaens 2021 poxy

Xapkis 2021



VJIK 001.891:37
H34

I'ostoBHUI perakTop:
Boituyk 10. /I. — noxrop memaroriynux Hayk, mpodecop, wieH-kopectionaeHT HAITH VYxpainwm,
pekrop XapKIBCHKOTO HAI[IOHATHHOTO MeAarorigHoro yaipepeurety imeHi I'. C. CkoBopoau

Penpaxuiitna xouieris:

Bepexna C. B. — nokrop ¢inocoderkux Hayk, mpodecop, MPOpPEeKTop 3 HAYKOBOI, IHHOBAIIIHHOI Ta
MDKHApOAHOI JisTbHOCTI XapKiBCHKOTO HAILIOHAJIBHOTO TIEAaroTiyHOTO YHIBEPCUTETY IMEHi
I'. C. CxoBopoau;

Bamkip O. I. — 10KxTOp MexaroriiHUX Hayk, JOLEHT, npodecop kadeapu Mneaaroriki, rojoBa paau
MOJIOAMX  Y4YEHHX  XapKIBCbKOTO  HAI[lOHAJIbHOIO  MEAAroridyHOr0  yHIBEPCUTETY  IMEHl
I'. C. CkoBopou;

Bosipcbka-XomeHnko A. B. — TOKTOp mefaroriyHux Hayk, JIOLEHT, 3aBilyBad Kadeapu OCBITOJIOTII Ta
IHHOBAIIIHOI Me/Iaroriky, 3aCTYIHUK TOJOBH Payd MOJIOJMX YYEHHX XapKIBCHKOI'O HalllOHAIBHOIO
negaroriyHoro yHisepcurtety iMeHi I'. C. CkoBopoy;

KepHoBHukoBa O. A. — JIOKTOp MeNaroriyHUX Hayk, mpodecop, 3aBigyBau Kadeapy MaTeMaTHKH,
YjieH paJy MOJIOJUX YYEHHX XapKIBCHKOTO HAI[IOHAIBHOIO IEJaroriyHoro yHIBEpCUTETY IMEHI
I'. C. CxoBopoau;

Kopookina O. I'. — qupexTop HaykoBoi 0i0mi0TeKkrn XapKiBCHKOTO HaIIOHAIBHOTO TMEIaroriYHOTo
yHiBepcurety iMeHi I'. C. CkoBopoau;

Boxko O. O. — 3100yBa4 TpeThOTO (OCBITHRO-HAYKOBOTO) PIBHS BHUIIOi OCBITH, WIEH Paii MOJIOMX
ydeHuX XapKiBChKOTO HAI[IOHAJILHOTO Teaarorigynoro yHiBepcurery iMeHi I'. C. CkoBopoau;
Makitpenko K. O. — 3100yBau mepiiioro piBHS BHIIOI OCBITH (haKyJIbTETy IHO3EMHOI (hLIOJOTT,
rojioBa CTYJIEHTCHKOTO HAyKOBOTO TOBApUCTBA XapKIBCHKOTO HAIIOHAIBHOTO IMEJaroriYHOro
yHiBepcutety iMeHi I'. C. CkoBopoau.

3ameepodiceno pedakyitino-8U0ABHUYOI0 A0
Xapxiscbko2o HayionanbHoeo nedazoeiunoco yHisepcumemy imeni I. C. Ckosopoou

(npomoxon N9 5 6io 11 mpasns 2021 poky)

Hayka Ta ocBita B J0CJTIIUKeHHSIX MOJIOAUX y4eHUX [EnexkTpoHHE BUAAHHS] : Marepiaiu

Beeykp. Hayk.-mpakT. KOH®. UIA CTYA., acIipaHTIB, JOKTOPAHTIB, MOJIOJ. YYCHHX, XapkiB, 13 Tpas.

2021 p. / XapkiB. Hau. nieql. yH-T iM. I'. C. CxoBopoau ; [peaxomn.: FO. [1. boituyk (ronos. pex) Ta iH.]. —
Xapkis, 2021. — 177 c.

VY 30ipHUKY BigoOpaxkeHo Te3u BceykpaiHChbkoi HAayKOBO-NPAKTUYHOI KOH(epeHIil amns
CTYICHTIB, aclipaHTiB, JOKTOPAHTIB, MOJIOAUX yueHHX «Hayka Ta ocBiTa B JOCHIIKEHHSIX MOJIOIUX
YYEHHX», III0 TPOXOAniIa Ha 6a31 XapKiBChKOTO HAllIOHAJIBHOTO MEIAaroriyHoro yHiBepCUTETY iIMEeHI1
I'.C. CxoBoponu 3 Harogu JlHS Haykd. BiH MICTUTH pe3ynbTaTH TEOPETHMYHHMX Ta E€MIIPUYHHMX
JOCII/DKEHb MOJIOJIMX YYeHUX YKpaiHu B yMOBaX CydaCHUX BUKJIMKIB.

Marepianu cTaHyTh y Haroii HayKOBLSIM, JOKTOpPAaHTaM, acIipaHTaM, BHUKJaJaydam,
MaricTpam 1 CTyJIeHTaM 3aKJIa/1iB BUIIOT OCBITH, IPAKTUYHUM MpAI[IBHUKAM Yy T'aly31 OCBITH.

© XapkiBchKUil HAIIOHATBHUN MeIaror iIYHHMA
yniBepcurert imeHi I'. C. CkoBoposu, 2021



OJTHOT'O, ILIKIJUIMB1 3BUYKHU: KYPIHHS, aJIKOT0JIb, HAPKOTUKH, JTyJIOMaHis1, roctpa [HTepHeT
- 3QJIC)KHICTb.

[IoBHOIIIHHE OCMHCIIEHHSI CYYaCHHUX MOpPAJIbHUX MPOOJIEM CHpPUSE PO3BUTKY
CHIBUYTTSA 1 JIFOOOBI SIK IO MPHUPOJIM, TaK 1 OAUH A0 OJHOTO, MOSABI LIIHHOCTI 0 KUTTS
KOKHOTO dKUBOTO OPraHi3My.

Ha ocHoBI aHasnizy Haioi NpakTUYHOT AiSTIBHOCTI, OyJI0 3p00JIEHO BUCHOBOK IPO
Te, 110 3alpolOHOBAaHI METOJMYHI MiIXOAW IO OpraHizalii HaB4aJIbHO-II3HABAIBHOT
TISTTBHOCTI YYHIB MiJI Yac 3aHATH 3 Ol0JIOrii CHpHUAIOTh YIPOBAIKEHHIO HETEpPEepBHOI
€KOJIOT0-010€THYHO1 OCBITH, (hOPMYBaHHIO HAYKOBOT'O CBITOTJISAY, BUKIUKAIOTh CTIAKE
Oa’kaHHS [MOJI0JIATH €KOJIOT1YH1 MPOOJIEMHU, aKTUBI3YIOTh Y4aCTh Y IPUPOJAOOXOPOHHOMY
pYCl, @ TaKOXk 3MYLIYIOTh IIKOJIAPIB YBAKHO MPUAUBISITUCS J0 TOTO, IO BIIOYBAETHCS
HaBKOJIO.

CnMcoxk BUKOPHCTAHHUX [IZKepeJt
1. [Iseiuep A. Kynprypa u 3Trika. Mocksa, 1973. 343 c.

FORMATION OF PROFESSIONAL CULTURE OF FUTURE
BANKING SPECIALISTS
N.V. Mykhailyuk
Senior Lecturer, Department of Foreign Languages and Intercultural
Communication, Semyon Kuznets Kharkiv National University of Economics
Kharkiv

Currently, events are taking place in Ukraine that affect the political, economic
and social life of the country. For the successful development of the economy in
Ukraine we need specialists who are interested in the high results of their activities,
who have professional skills, who work actively and have a creative innovative
approach. It is young people who are able to realize effectively these needs of
society. An important step in the development of social consciousness of the young
generation is the formation of new scientific economic thinking, motivation to update
their knowledge and skills constantly, the desire for personal improvement, to
analyze the results of their work and the work of the whole team. This task is, first of
all, before the institutions of higher education of economic profile, which must train
highly professional specialists. To solve this problem, the process of education and
upbringing should be aimed at training future bachelors of economics (namely
banking professionals) and the comprehensive development of their personalities.
These two components must be organically combined in the process of forming the
professional culture of the specialist [3].

Recently, economists have been paying much attention to the study of the laws
of the influence of culture on various aspects of society [4, p.23]. If we talk about
professional culture, it implies the presence of certain knowledge, skills and abilities
that an individual must skillfully use in the process of their professional activities.
The development of an individual's professional culture produces in him a personal
system of values, which presupposes the existence of moral principles,
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professionalism, and communicative qualities. The peculiarity of the professional
culture of banking workers is that the object of their activity is primarily a person, so
you need not only to know the moral principles and professional responsibilities, but
also to act in accordance with these principles and responsibilities.

The issue of professional culture has been the subject of study by many
scholars. In particular, P. Abramova considers the concept of professional culture in
the system of related categories: culture, current culture, work culture, production
culture. The author shows that “professional culture is a subsystem of culture that has
a structural similarity to it [1].

The foundations of professional culture should be formed in students while
studying in higher education, because society needs professionals who can practically
solve their life and professional problems. In this regard, special emphasis is placed
on the preparation of bachelors in banking, as the activities of a bank employee
require significant moral, physical and intellectual costs, great dedication to their
work, as well as a high level of professional culture.

Education — the main activity of students, it plays a crucial role in shaping the
holistic culture of the future specialist. Educational activity lays the foundations of
professional skill, it has a special place in the formation of the personality of the
future specialist, his thinking, outlook, social attitudes, character, ability to work.
Increasing the level of professional culture of the bachelor is associated primarily
with improving the quality of his educational activities, with increasing the
importance of the most promising, high technology [5]. A modern bachelor must be
not only a good professional, but also a well-educated person in other areas of life,
science and culture. The professionalism of a specialist, his professional culture is a
rather complex and multifaceted phenomenon. Therefore, in the training of future
professionals should find a place of competence, both those that are directly related to
the technological side of future professional activity, and those that ensure the
modern professional development of certain qualities of his personality (such as
independence, responsibility, ability to work in a team, creative activity, the ability to
update knowledge, i.e. such personality qualities that ensure competitiveness in the
labor market) [2].

Thus, analyzing the essence of the term "professional culture” and
summarizing its meaning, we can note the following:

1. Professional culture cannot be considered separately from the general
concept of culture;

2. professional culture is associated with a high level of professionalism;

3. this concept is directly related to professionally important personality traits;

4. professional culture as a socio-professional phenomenon of the future
specialist should be formed during his studies at a higher education institution.

In order to achieve maximum results and to form a high professional culture in
future bachelors of banking, all these elements must be combined and purposefully
formed in the educational environment of higher education.
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CBITOBI TEHJAEHIIII PO3BUTKY BACKETBOJIY 3X3 B CBITI
B CYUACHUX YMOBAX MI’KHAPOJHOI'O CITOPTUBHOI'O PYXY
A.B. Mycienko
3100yBa4 TPETHOTO PiBHS BUIIOT OCBITH
Lumobanok K. O.
KaH. (i3. BUX. 1 CIIOPTY, JOIECHT
XapKiBChbKUH HalllOHATBHUHN Tiearoriunuii yaisepcuret iMmeHi I'.C. CkoBopoau
M. XapKiB

backer6on 3x3, BUHUKHYBIIM 3 BYJIMYHOI Tpu Oe3 mpaBmil, chopMyBaBcs SIK
BU/I CIIOPTY Ta CTaB MOIMYJISIPHUM MaiKe 3a KUIbKa JIECATKIB POKiB. A II¢ HEIIOIaBHO
O0acket001 3X3 po3risaaBcs MEPEeBaKHO, SK 3aci0 MIATPUMKH CIOPTUBHOI (hopMmu
OacketOOIICTIB B TepexigHoMy TepioAl ce3ony [1, 7]. Ha cporomni nei Bun
BBAXKAETHCA OJHHMM 13 CAMHUX MAacOBHX Ta momyisipHux y cBiTi [9]. IlpaBuna rpu
MalTh MibkHapoaHuit ctaryc [8]. I[IpoBomaTbcs 3maraHHs MDKHApOJIHOTO PiBHS
(Uemmionatu cBiTy Ta 30H, KyOku cBiTYy Ta 30H, MbKHApOAHI TypHIpU TOIIO), a
rpaBIi-MIOOUTEN MOXYTh BHUMNpPOOYBaTH cebe Ha BYJIMYHHX MaiJlaHYMKax 3a
JIOTOBIPHUMHU TIPABUIIAMH.

Ha croromni nmpoBigHUMHU KpaiHaMu B PO3BUTKY 0ackeTO01y 3X3 BBaXalOTHCS
Pocis, CIIIA, ®panmis, Kurait, Hinepnanau, Anonis, Monromnis. B mixxHapogHOMy
pelTHHTY HarioHaATBHUX (enepartiii 3 6ackeT60my 3x3 111 Kpainu Bxoaath y Tom-10
K CEpel YOJIOBIUMX, TaK 1 XKIHOUMX 30ipHUX. AJlle NUISIXH PO3BUTKY Yy HUX Pi3HI.
3anmexHO Bim opraHizaiii Jep)KaBHOTO PEryJIIOBaHHS CIOPTHUBHOI Tamy3i, KpaiHu
MOJUISAIOTHCS Ha Ti, IO PO3BHBAIOTH OackeTO0J 3X3 3HAYHOIO MIPOIO 3a PaxyHOK
nepxkaBHoro ¢ginancyBanus (Pocist, @paniiis, ['epmanisa, Kuraii) Ta 11, 10 3aJ1y4aroTh
B CIOPTUBHE cepenoBuile 1HBecTHlli npuBatHoro OizHecy (CIIA, Higepmanaw,
SAnonis, CepOis, JIutea) [5, 6]. Ile Oe3nocepeAHbO BILUIMBAE HA Mpollec BiAOOpY Ta
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