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A company’s human capital is its greatest asset, so the health and well-being of
workers is one of the crucial indicators of business success. Today, Ukraine integrates
into international organisations, creates joint ventures with foreign partners, and sends
specialists to work in foreign companies. Knowledge of European occupational safety
standards 1s necessary to protect and support human capital in these conditions [1].

The policy of the European Union (EU) in occupational safety is to achieve two
tasks:

1) social safety (protection of workers by ensuring the appropriate level of labour
protection);

2) economic safety (ensuring compliance of products produced within this sector
with safety and hygiene standards).

The occupational safety policy is to minimise industrial injuries and
occupational diseases. Today, the goal has taken on new forms and evolved into a
“well-being at work” strategy. The strategy means mental, physical, and social well-
being, not just the absence of accidents and occupational diseases in the workplace. It
means favourable mental and physiological working conditions, preventing nervous
stress, excessive mental stress, and psychological pressure from management or other
workers, and reducing the statistics of accidents or occupational diseases.

In addition, the occupational safety policy of the EU is to achieve some
subsidiary goals:

1) prevention of social risks (stress, workplace harassment, depression and
irritation, as well as risks associated with alcohol and drug addiction);

2) analysis of work-related risks, as well as ergonomic, mental and social risks;

3) considering changes in forms of employment, organisation of work and
working hours of workers with non-standard and temporary jobs;
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4) accounting an enterprise size (inform measures, increase the level of
awareness, risk prevention programs at enterprises, private entrepreneurs, etc.);

5) intensive precaution of occupational;

6) accounting the demographic changes;

7) gender factor considering (specific characteristics of women from the point
of view of health and safety at the workplace).

Thus, the occupational safety policy of the European Community is based on
preventive approaches, which involve all participants (including workers) in
developing a culture of risk prevention. Nowadays, Ukraine strives to achieve such an
occupational safety at workplaces.

The Ukrainian integration into the European community and the implementation
of market reforms determined the improvement of existing legal norms and the creation
of new ones that meet world standards and requirements. Like the current international
legal system, the standards are built primarily on the principles of safety, human and
citizen rights protection. Today, Ukraine is working on harmonising the domestic
legislative framework in occupational safety with international legal norms. According
to the agreement on association between Ukraine and the EU, Ukraine aligns national
legislation with European labour protection standards.

Adaptation of Ukrainian legislation to EU legislation on labour protection began
with adopting the Law of Ukraine “On Occupational Safety”. This Act made stricter
requirements for all employers to support relevant safe working conditions for workers.
It establishes the personal responsibility of employers for compliance with
occupational safety and hygiene regulations.

International treaties (to which Ukraine has joined) are crucial regulatory acts on
occupational safety and hygiene. The Law “On Labour Protection” establishes that if
an international treaty (Verkhovna Rada of Ukraine approves that) sets norms other
than those specified by Ukrainian legislation on labour protection, then the treaty has
priority.

A national profile on labour protection has been created to assist Ukraine in
implementing EU legislation on labour protection. It’s an essential document for
ensuring a systematic approach to occupational safety [2, 3]. The national profile was
developed with the support of the ILO “The Labour Administration Strengthening to
Improve Working Conditions and Overcome Undeclared Labour” project (funded by
the EU) and the project of the ILO “Improving the Labour Protection in the Mining
Industry of Ukraine”. Moreover, Ukraine has already brought its national legislation
closer to many EU safety directives, including such due to its national profile.
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The adoption of native legislation on labour protection and its harmonisation
with present-day EU legislation and standards is a significant step forward but
insufficient for the effective operation of the labour standards system at the national
level.
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Cepen gaxTopiB pU3HKY, IKUX 3a3HA€ Cy4acHa JIFOJJMHA, BaXJINBE MICIIE TI0CIJIa€
PH3HUK BTPATH 370pOB'S 1 Ipare31aTHOCT1 BHACIIIOK MpodeciitHol AiSIbHOCTI.

BupoOHuunii pu3uK BU3HAYAETHCSA SK BEIMYMHA WMOBIPHOCTI YIIKOIKCHHS
3JI0POB'Sl 3 YpaXyBaHHIM TSDKKOCT1 HACIIJKIB Y pe3yJIbTaTi HECIPUSATIMBOTO BIUIMBY
¢dakTOpiB BUPOOHUYOTO CEPeIOBUIIA 1 TPYAOBOTO MPOIECy. YKpaiHa BITHOCUTHCS J10
KpaiH 3 BUCOKMM PIBHEM BUPOOHHUYOr0O TpaBMaTU3MYy Ta NpO(]eciiiHMX 3aXBOPIOBaHb,
PHU3HKY TEXHOT€HHHUX aBapiil 1 katacTpod. ¥ 3B'sI3Ky 3 UM MTOCTA€E MUTAHHS PO3POOKH
BU3HAYEHHS OOIPYHTOBAHUX OLIIHOK BUPOOHMYMX PU3HKIB Ta 1X KPUTEPIiB.

Crporonmni B KpaiHax-wieHax €C 1 MDKHapOIHUX OpraHizaulisiX TOJIOBHUM
MeXaHI3MOM 3a0e3MeueHHs MpaB Ha CIpaBe/JINBI, O€3MeUHi Ta 30pOB1 YMOBH Tpalli
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